




















£ Submarine Warfare Officer
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* Valued achievements at all paygrades
» Breaks right / “soft” breakouts in leadership jobs
» Out of community experience: Numbered Fleet, NATO, COCOM, JOINT
» Involvement in Submarine Lines of Effort (e.g., Submarine Culture Workshop facilitator; Regional Mentor;
Competency Training Officer)
» CTF Event or Exercise Lead

Valued achievements prior to LIEUTENANT COMMANDER
» Successful active duty tours
» Successful DH / JO leadership positions in high profile / high OPTEMPO units
» Qualified TASWO

£ Submarine Warfare Officer

Valued achievements prior to COMMANDER
» Successful XO / DH leadership positions in high profile / high OPTEMPO units
» Qualified BWC
» National program leadership and SFRC EXCOM membership or support

Valued achievements prior to CAPTAIN
» Successful CO / XO leadership positions in high profile / high OPTEMPO units

Other valued achievements

Advanced degree

JPME / AJPME / Joint Tour / IA JT OPS

Significant Community Mentoring and Recruiting Efforts

Successful Mobilization

Support to major Navy or Navy Reserve programs such as selection and policy boards
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Career Path

Submarine
SHORE Department
. Head Major RC Staff Major Cmd Major Staff
Nuclear Training & 0S0 / NOSC CO Major AC Staff Major Staff OPNAV / SECNAV
Sub-school NOSC CO / 0SO Sr. Service JCS
DIVO Tour SSN/SSBN | jnjor 0SO/Reserve Mgt Joint Assignments College CNRF /NPC
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Expected Qualifications/Valued Achievements
f LCDR Assignment CDR Assignment CAPT Assignment
Submarine Squadron/Group OSO Senior Sub/Fleet 0SO Major Staff/Joint Staff tours
NOSC CO NOSC CO
[ =I5 QELEPNIED I ) EE RS Mid-level Reserve Leadership and Staff Senior Leadership and Major Staff
JPME | JPME II/AJPME
TASWO/SGASW BWC

RESERVE MANAGEMENT:

- NOSC CO — 24-Month Tours

- Major Staff (CNRFC/OCNR/RCC/OSO)
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Valued achievements prior to LIEUTENANT COMMANDER
» Service at sea — successful initial sea tours
» Operational Support Officer at submarine commands
» Master’s degree
Valued achievements prior to COMMANDER
» Operational Support Officer at submarine or fleet commands
» Successful NOSC command tour
Valued achievements prior to CAPTAIN
» Command — successful commander command (operational or NOSC) tour
» Proven performance in operational and Reserve management leadership positions
» Sub-specialty utilization
Reserve management tours
» Officers serving in Reserve management/leadership positions are directly supporting the mission
of the FTS community
» Hard break-outs in operational support center command and on major staffs are also key
indicators of potential success at the next higher paygrade
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