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[bookmark: _GoBack]Background:  NAVADMIN/103/14 announces the reestablishment of the Enlisted Early Transition Program (EETP), originally established in NAVADMIN 369/08 and suspended in November 2012.

Talking Points:
· The Enlisted Early Transition Program is a targeted tool the Navy to help keep the force in balance.
· Enlisted Early Transition Program allows eligible Sailors to apply for a voluntary early separation up to 24 months prior to their End of Obligated Service as Extended (SEAOS).  
· The revised EETP program is quota-controlled and early separations will be granted on a first-come, first-served basis until all quotas are exhausted. 
· Available quotas are identified by rating, paygrade, year group and NEC.  A listing of quotas is available on the enlisted community pages at www.npc.navy.mil and is updated regularly.
· Commanding officers will maintain final disapproval authority and do not need to forward requests they cannot support.  Final approval authority rests with BUPERS-32, with positive Command Officer (CO) endorsement.
· Requests for early separation from qualified applicants shall be submitted via NAVPERS 1306/7 (Enlisted Personnel Action Request) along with a signed NAVPERS 1070-13 (Administrative Remarks) to BUPERS-32 (via encrypted email to eetp(at)navy.mil) via the Sailor’s CO.  .
· Requests to separate under EETP will be decided on a case by case basis. Receipt of an EETP application does not guaranteed approval. Factors that will be taken into consideration include Navy programs where the Sailor has agreed to serve additional obligated service, such as the Career Intermission Pilot Program (CIPP). 
· The Montgomery GI Bill, Post 9/11 Veterans Education Assistance Act of 2008, and veterans’ benefits will remain in place for qualified Sailors separating under the EETP.  For specifics refer to the NAVADMIN.  
· Sailors who have an obligation as a result of transferring their Post-9/11 GI Bill entitlement to a family member must fulfill that obligation.  If a Sailor choses to separate early under EETP and has not completed the required obligation, VA will not pay benefits to the transferee and transferees will have to repay any  benefits paid to them. 
· Sailors who voluntarily separate under the EETP will be subject to recoupment of bonus or special pays if they have not fulfilled the term of service for which they were already paid.
· While transition services are available to all separating Sailors, there is no separation incentive offered in conjunction with the early release (voluntary or involuntary).
· Monetary transition benefits are not paid to those separating under EETP.
· Sailors approved for EETP will not be eligible for advancement and will not participate in the Navy Wide Advancement Exam or be eligible for any advancement program.
· Sailors will lose their Career Waypoint (C-WAY) reenlistment application quota and will be put in the system as “Intends to Separate” and any previous C-WAY status will become obsolete.
· Members can request to withdraw from the EETP program, if approved they will need to go back through the C-WAY-Reenlistment application process.  EAOS extensions will not be approved solely for the purpose of reapplying in C-WAY
· EETP requests will not be approved for the following Sailors:
· In receipt of Permanent Change of Station orders.
· Identified to fill an Individual Augmentee assignment.
· In Nuclear ratings.
· Assigned to DoD area tour and have not completed the DoD tour requirement, including overseas tour extension incentive programs for which a benefit has been received.
This NAVDMIN cancels earlier versions of the EETP. 
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